OFFICIAL WARNING TO WAIVER PROVIDERS:
DO NOT HIRE AN EXCLUDED INDIVIDUAL

As a condition of participation in the Louisiana Medicaid Program, you are responsible for making sure that you do not hire an individual who has been barred by the Federal Office of Inspector General (OIG) from taking part in any Medicaid or Medicare programs.  
*It is your responsibility to review information from the Office of Inspector General’s  SPECIAL ADVISORY BULLETIN. It explains “Exclusion from Participation in Federal Healthcare Programs”, and tells you how to avoid hiring an excluded individual and about the fines and penalties involved for hiring an excluded individual. This Bulletin on the Office of Inspector General Exclusion Website is found on the Internet at:

http://www.oig.hhs.gov/fraud/docs/alertsandbulletins/effected.htm

Individuals may be excluded from participation for various reasons, including convictions for  patient abuse or neglect, for Medicaid or Medicare program related crimes or felony convictions for health care fraud or controlled substance offenses.  

To make sure that you are not violating the law by employing a person who is barred or Excluded from working with the Louisiana Medicaid program, you should follow the 3 Steps listed below. Check the names of all of the individuals who already work for you, including CLERICAL, MANAGERIAL, DIRECT CARE WORKERS, and even JANITORIAL. Check the name of anyone you are planning to offer a job.  Each individual should be asked for and checked by all of the names they have used in the past, including first name, middle name, maiden name, married name(s) or any other names used. If a name shows up on either of the website, this person is excluded and is barred from working with the Louisiana Medicaid program in any capacity.  
  
Step 1. Go to each of these websites and check the names of all individuals who already work for you.  Before hiring anyone, check the name of the person you are planning to hire.  
1)    http://exclusions.oig.hhs.gov/search.aspx  
2)    http://www.epls.gov/epls/search.do  
If the name of an employee or individual seeking employment is listed on one or both of these databases, and you have verified their name using their social security number, the individual is excluded and cannot remain employed or be offered a job. 


Step 2. If the name of a person applying for a job shows up, this person cannot be hired. 
Step 3. If the name of a current employee is found, you must end his employment and report the following information to Medicaid at the address below.  
(1)Your Business name and owner name.
(2)Business address and contact telephone number.
(3)Name of the employee who was excluded and the following information regarding his employment: (a) The date the employee began working, (b) The date his work ended and why (termination slip), (c) The kind of work he performed - office work, or Personal Care Worker to Medicaid recipients.                                                                     
This information should be faxed to (225) 219-4155 or mailed to the following address:
Department of Health and Hospitals
Program Integrity
Special Investigations Unit
P. O. Box 91030
Baton Rouge, LA  70821-9030

It is very important to make sure that you do not hire an excluded individual because you may be held responsible for refunding Medicaid for the claims paid for any services which were provided by an excluded individual.   When DHH learns that an excluded individual has been employed by a Medicaid provider, the Office of Inspector’s General Fraud Section, Prevention and Detection Program must be notified.
You may also be subject to penalties of $10,000 for each item or service furnished by excluded individual and/or treble damages for the amount claimed in each item or service. 

Thank you for your close attention to this very important matter. 			 

						 

